Announcement of Tak Immigration
Subject: Anti-Bribery Policy
Fiscal Year 2026 (B.E.2569)

In accordance with Section 128, Paragraph 1 of the Organic Act on Anti-Corruption
B.E. 2561 (2018), all state officials are prohibited from receiving any property or other benefits
that may be calculated in monetary value from any person, other than those legally
permitted by laws, rules, or regulations issued by virtue of the provisions of law, except for
the acceptance of property or benefits on an ethical basis in accordance with the criteria

and amounts prescribed by the National Anti-Corruption Commission (NACC).

This is further reinforced by the Police Code of Ethics B.E. 2564 (2021), Section
2(2): Officers shall maintain honesty and integrity, performing their duties in accordance with
the laws and regulations of the Royal Thai Police with transparency. They must refrain from
any behavior that implies exploitation or seeking unlawful benefits. Furthermore, officers are
responsible for upholding human rights, being accountable and ready for audit, maintaining
a good conscience, and acting with social consideration. Section 2(4): Prioritize the public
interest over personal gain, possess a public-minded spirit, and demonstrate cooperation
and sacrifice for the common ¢ood, while striving to create benefits and happiness for

society."

Furthermore, this policy fulfills the National Reform Plan on Prevention and
Suppression of Corruption and Misconduct (Revised Version), which identifies Key Reform
Activity 4: Developing a Transparent and Benefit-Free Thai Bureaucracy. Goal 1, Item 1.1
requires all government agencies to formally declare themselves as entities where all
officials do not accept any gifts or gratuities arising from the performance of their duties (No
Gift Policy)."

Therefore, to prevent conflicts of interest between personal gain and the public
interest, and to prohibit the acceptance of bribes, gifts, or any other benefits that may
compromise the integrity of Tak Immigration's operations, the Anti-Bribery Policy and No Gift
Policy have been established. These policies ensure that all personnel refrain from accepting

any gratuities arising from the performance of their duties. The guidelines are as follows:

PURPOSES ...



PURPOSES

1. To prevent and reduce opportunities for bribery and all forms of conflict of
interest among Tak Immigration officers.

2. To cultivate a culture of integrity and raise awareness among Tak Immigration
officers regarding the refusal of all gifts and gratuities arising from the performance of their
duties.

3. To cultivate a sustainable corporate culture of integrity and transparency,
establishing a strong 'Organization of Integrity' within the bureaucracy.

4. To establish measures, guidelines, and systems for the prevention of both
offering and accepting bribes or any other unlawful benefits.

5. To establish guidelines for the acceptance of fees or gifts by executives and
Tak Immigration officers, ensuring full compliance with relevant laws and regulations.

6. To support and enhance the implementation of the National Strategy, the
Master Plan under the National Strategy, and the National Reform Plan on Prevention and
Suppression of Corruption and Misconduct. This policy also serves as an integral part of the

Integrity and Transparency Assessment (ITA) guidelines for government agencies.

REGULATIONS

Applicable to all subordinate officers within Tak Immigration.

DEFINITIONS

"Bribe" means property or any other benefits provided to a person to induce
them to act, or refrain from acting, in their official capacity—whether such action is lawful
or unlawful—as desired by the bribe giver.

"Performance of Duty" means any act or execution of duties by a government
official in an appointed position, or one assigned to perform or act on behalf of any duties—
whether general or specific—as stipulated by law. This includes the exercise of powers and
authority granted to police officers under relevant laws and regulations.

"Commander" means a person who has the authority to direct, supervise,
monitor, and inspect police officers under their jurisdiction.

"Subordinate" means any police officer affiliated with Tak Immigration, excluding

the Commander.
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MEASURES OF POLICY INFRACTION/ MEASURES OF PUNISHMENT

1. Any infraction or non-compliance with this policy may result in disciplinary
action, criminal proceedings, or other legal consequences. This also applies to direct
commanders who neglect, overlook, or fail to take corrective and disciplinary actions—up
to and including dismissal from government service—upon becoming aware of such
offenses.

2. Lack of awareness regarding this policy or relevant laws shall not be accepted
as an excuse for non-compliance.

3. Commanding officers, pursuant to Police Department Order No. 1212/2537
(dated October 1st, 1994), are authorized to supervise their subordinates to ensure strict

adherence and full compliance with this policy.

MEASURES OF MONITORING AND INSPECTIONS

1. Superintendent of Tak Immigration declares the intent to commit to honesty,
transparency and in accordance with the principles of g¢ood governance to all Tak
immigration officers and external stakeholders.

2. Pursuant to Police Department Order No.1212/2537, dated October 1st, 1994,
commanding officers are authorized to supervise, monitor, and inspect subordinates under
their jurisdiction to ensure compliance with this announcement. In the event of any
infraction, the matter must be reported to the Superintendent of Tak Immigration without
delay."

3. Tak Immigration shall conduct an annual inspection and evaluation of these
guidelines. Furthermore, a committee will be appointed to review and update the practices

at least once a year, or as necessary in response to significant changes in relevant factors."

4. The Administrative Section of Tak Immigration is assigned to compile statistical
data on the receipt of gifts or other benefits, including any obstacles and proposed solutions.
This report shall be submitted to the Superintendent of Tak Immigration for review on a

monthly basis."

CHANNELS OF COMPLAINT AND WHISTLEBLOWING

1. Superintendent of Tak Immigration: Police Colonel Chinnakorn Assawaphume
Mobile Number: 08 1667 7997

2. Tak Immigration Address: 188 Tasailuad Sub-District, Maesot District,
Tak Thailand, Post Code 63110 Telephone: 0 5556 3000

3. e-mail address: takimmigration.imm5@gmail.com

4. Google Form of Tak Immigration: https://forms.cle/ARTGFmvRvbwjrnsee

MEASURES...



MEASURES TO PROTECT COMPLAINANTS, WHISTLEBLOWERS, WITNESSES AND
TO PROTECT CONFIDENTIALITY

1. Consideration of complaints Classes of secrecy and protection of those
involved shall be prescribed in accordance with the Official Secrets Regulations, B.E. 2544
(2001) and submitting the issues to the police agency for the consideration informant and
the complainant may suffer, for example, complaints against government officials initially
considered, it is an official secret. In case of an anonymous complaint, it will be considered
only if definitive evidence is provided, where the facts are fully evident and specific witnesses
are pointed out. The whistleblowing of influential people must conceal the name and
address of the complainant. If not concealing the name and address of complainant, must
notify the relevant agencies for acknowledgement for the complainant, the witness
protection although the person providing the information. At the investigation, Do not allow
danger or unfairness that may arise from complaints, of being witnessing or providing that
information. In cases where the Accused is named, both the complainant and the
respondent must be protected because the matter has not yet passed the investigation
process, and the complaint may potentially be a malicious accusation intended to cause
suffering and damage. In the case of the complainant specified in the request to conceal or
do not wish to reveal the complainant's name, The police agency must not disclose the
name of the complainant to the respondent agency because the complainant may suffer
from the issue complaining.

2. The complainant and witnesses will not be subjected to any action that affects
their work duties and living or livelihood. If it is necessary to take any action, such as
separating the workplace to prevent the complainant, the witness and the Accused from
meeting, etc., the consent of the complainant and witness must be obtained.

3. Requests of Victims, Complainant, or Witnesses, such as requesting to change
the workplace or methods of prevention or solving problems should be considered by the
responsible person or police agency as appropriate.

4. Provide protection to complainants from being bullied.

Announced on April 3, 2026 (B.E 2569)

Police Colonel %ﬁlm“ @"y

(Chinnakorn  Assawaphume)

Superintendent of Tak Immigration



